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1. What is STATS?
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Poll
Where is your institution on STATS today?

a) Just learning about it
b) Monitoring, but no formal plan yet

c) Actively modeling program-level risk

d) Already making program decisions
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One earnings test for nearly every program

Who is covered The test The consequence

Nearly all Title IV programs in every Graduates’ median earnings must A program that fails in 2 of 3

sector, not just certificates and for- exceed a federal benchmark for their consecutive years loses Direct Loan
profit programs credential level eligibility

UNDERGRADUATE BENCHMARK GRADUATE BENCHMARK

Working adults 25-34 with only a high school diploma Working adults 25-34 with only a bachelor’s degree
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1965 2014 Oct 2023
. . . . Jul 2025
Higher Education Act GE rule reissued FVT/GE final rule
One Big Beautiful Bill Act Jul 1, 2027
Aid tied to programs that “prepare Debt-to-earnings rates; first results Adds an earnings premium test and ne big beautitul bi c
students for gainful employment,” a in 2017 flag hundreds of failing reporting for nearly all programs; Writes an earnings accountability STATS replaces FVT/GE
term left undefined programs effective July 2024 test into statute, across all sectors The new framework takes full effect
o o ® o ® ® o ® O]
2011 2019 2024-25 Jul 2026
First GE rule Rule rescinded Reporting delays STATS final rule

Repayment-rate and debt-to-
earnings tests; largely struck down
in court in 2012

Repeal takes effect July 2020,
leaving no GE metrics in force

Deadlines pushed to Oct 2024, Jan
2025, then Sept 2025

Drops debt-to-earnings and trims
reporting; early implementation for
Oct 2026 reporting
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STATS compared with FVT/GE

Metrics

Programs that can lose aid

Graduate benchmark

Consequence

Legal basis

FVT/GE (2024-2027)

Debt-to-earnings and earnings premium

GE programs only: certificates and for-profit programs

High school graduates’ earnings

Loss of Title 1V eligibility for failing GE programs

Regulation only

STATS (from July 2027)

Earnings premium only

Nearly all Title IV programs, in every sector

Bachelor’s degree holders’ earnings

Loss of Direct Loan eligibility; wider risk for institutions with
many low-earning programs

Federal statute plus regulation
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The first results reflect 2020-21 graduates

2020-21 grads 2021-22 grads

Earnings from tax year 2025 Earnings from tax year 2026

Small programs reach back The COVID cohort

Under 30 completers? ED adds earlier The first graduates measured entered the
years, as far back as 2017-18 in the first job market during the pandemic

test

2022-23 grads

Earnings from tax year 2027

Earliest penalty

Two failures in three years could cost loan
access starting in 2028-29




PROPRIETARY

Thresholds are set by rule, not yet in dollars

Median earnings of adults 25-34 with only a high The lowest of three bachelor’s-holder medians for
school diploma who worked and weren'’t enrolled adults 25-34

Home state figure, or national if under 50% of students are Same state — same field in that state - national

in-state

Utah’s high school threshold under Graduate thresholds can vary widely
FVT/GE (Dec 2024). STATS counts only ~$55k across fields, and with three thresholds
people who worked, so expect higher available, it will be hard to nail down a

figures. (estimate) specific target.
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What could still change, and what won’t

STILL IN MOTION
Litigation

Possible court challenges and shifting legal interpretation

Legislation WHAT IS SETTLED

Future changes from Congress or state legislatures The earnings standard is written into federal law.

Results will reflect students who have already graduated,

Implementation detalls so the time to measure is now

ED guidance on exclusions, delays, and data corrections

State metrics

State workforce reporting with its own definitions
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How is UVU thinking about this?

Quinn Koller

Director of Academic Strategy
Utah Valley University
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UVU at a glance

Students Location Completion Programs

48,669 Orem, Utah 47% 307

enrolled, fall 2025 94% Utah residents completion rate 110 bachelor’s, 65
(2025); 72% associate, 22 master’s,
retention 99 undergraduate

certificates, 11
graduate certificates;
73 online
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One earnings number serves different audiences

Regulators, leaders, and students use outcomes data for different decisions.

Regulators Institutional leaders Students

Threshold Portfolio Program
and eligibility and program action and career choice
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Policy pressure raises the stakes

Earnings accountability and borrowing limits converge at the program level, at “program viability.”

STATS Loan limits

Does the program produce an earnings premium? Can students finance the program?

Program viability
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2. Tracking graduate outcomes
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Poll

Which data sources do you use today?

a) Alumni surveys

b) Alumni profiles (such as Linkedin)

c) State wage or IRS-based earnings

d) Credit agency data (such as Experian)

e) American Community Survey

f) College Scorecard
g) Other
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Sources that start with the graduate

Alumni Surveys Professional profiles Credit agency data

Direct answer to the job title, field, Broad coverage of career paths and Wide coverage, including graduates
employer, and satisfaction job titles over time who move out of state

Low S8 OIS rates, self-reported _ No salary data, so wage must be Cost, modeled rather than reported
pay, and a tilt toward engaged alumni estimated; skews toward professional income, and privacy review

fields; requires a lot of codifying the
profiles to occupations



PES Markets — Alumni Insights

Profiles Avg Inferred Salary Avg Yrs Since Latest Ed CIP Code 30.3201 Marine Sciences 'S Grad Year ~ Current Employer ~
1 1 8 $80 ' 2 4 7 5 " 2 Award Level Bachelors W Current Industry “ Current Occupation “
Alumni by Graduation Year Group Alumni by Graduation Year Current Inferred Salary Category
Massachusetts Maritime Academy 17 150,000-250,000 -

Coastal Carclina University 16 R
2025 2 100,000-150,000
2025 g2 University Of South Carolina i 85.000-100.000
University Of Maine g 70.000-85.000
Eckerd Collaga T 55 000-70.000
2024 4 University Of Florida g 45.000-55.000
2024 Boston University 5 35 00045000
California State University, Manteray Bay El
20,000-25,000
Florida Gulf Cosst University 3
2023 <20,000 l
Morth Caroling State University 3
University Of Tampa 3 . .
2023 Alumni Location from Current Status
Jacksonville University 2 |
2022 9 = Savannah State University 2 + ﬂ
Siockion University 2 — \S-' ""'h.‘,.,-u.,__\ ,
N M )
The University Of Southem Missiasippi F] | 1“| Vs LY ',f"J_
2022 / |~ o r‘._a =
University Of Hewaii At Hilo 2 1 ”. 8
2021 1 United States .
University Of Miami Rosanstial School Of Marine, A... 2
University Of Mew England 2 \ ) e
—
Auburn University 1 o ?i) \‘f\‘_,.f"‘—
2020-2024 - [ .
2020 Bay High School 1 = 'x.\:} sisdoo | o "
9 Ly S -
California Polytechnic State University - San Luis O... 1 . - L J e ﬁ:;ewblgltg__q?
b - & [y 'Dominicana® B
Cuny Graduate School Of Public Health And Heaith 1 \-H'“‘""\J'ﬁ:':i?d:ﬁ“- 3"‘-- M B Emin
. Elsalvadar | §§ Saint in

) ) Nicarsgla® —aAffindihasre
Alumni Alumni Goddard College 1 Leaflet, @ OpenStreetMap contributors | Humanitarian style © HOT
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Sources built on administrative records

State wage records College Scorecard

Actual earnings from employer IRS-based program earnings, closest
filings, with strong in-state coverage to how ED measures outcomes
Misses out-of-state, self-employed, Lagged by several years and

and federal workers; needs data suppressed for small programs

sharing agreements

American Community Survey

Public data and a common basis for
earnings benchmarks

Not program-specific, thin samples
for many graduate fields
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Field of Study

English Language and Literature, General - Bachelor's Degree

Institution-wide

Computer Engineering - Bachelor's Degree

$66,978 -
N [] Include debt borrowed at any prior institutions @ [_] Include debt borrowed at any prior institutions @
Midpoint for 2-yr Colleges: $50,232
$0 $100,000+
— Number of Graduates © Number of Graduates ©®
Midpoint for 2-yr 27 83

Colleges

U.S. DEPARTMENT OF EDUCATION

College Scorecard
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Sources that start with the occupation

BLS wage data (OEWS) Job Postings

Wages by occupation, state, and Current postings data with listed
metro area, with percentiles wages

Covers all workers in a job, not your Not all postings list wages; postings
graduates or new entrants. Requires are not hires. Requires a crosswalk
a crosswalk to the academic to the academic program.

program.

Crosswalks

CIP-to-SOC links to infer salary by
program

Graduates don'’t always enter
mapped jobs. General versus for
your graduates.



Score 23.5 Percentile 89

Criterion
Size
Google Search Volume (12 Months)*
Mew Student Enrollment Volume (12 Mao.)
On ground Completions at In Market Institutions
Online Completions by In Market Students
Sum of On ground and Online Completions
Growth: Year-over-year Unit Change
Google Search Yoy Change (Units)*
Mew Student Enrollment Vol. Yo Change (Units)

Completion Volume YoY Change (Units)
Growth: Year-over-year % Change

Google Search Yo Change (%6)*

Mew Student Enrollment Vol. Yo Change (%)
Completion Volume YoY Change (%)

Size: International Demand

International Page Views (12 Months)

Award Level Enrollment
%
Certificate 1
Associates 4
Bachelors 72
Postbaccalaureate Certificate 0
Masters 17

Post-masters Certificate
Dactoral

89 43 90
Score 13.2  Percentile 43 Score 11.5  Percentile 90
Value Petl Score Criterion Value Pctl Scare Criterion Value Pctl Score
Size: Entry Jobs ) ) Volume of In-Market Competition
28340 42 25 Job Postings Total {12 Months) 190 4 26 Campuses with Graduates™ 13 32 NS
e B4 5.0 BLS Current Employment 1.483 &8 07 Campuses with Grads YoY Change (Units)** 1 14 NS
906 76 a6 BLS Annual Job Openings o = - Instituticns with Online In Market Students** 0 m NS
0 0 NS Growth: Entry Jobs . . In-Market Programs ] .
306 73 44 BLS 1 Year Historical Growth 3% 89 18 Average Program Completions 22 77 31
BLS 3 Year Historic Growth (CAGR) - a7 L7 Median Program Completions 10 67 27
-2.140 14 NS BLS 10 Year Future Growth (CAGR) 0.6% 40 0.4 Yo Median Prog. Compl. Change (Units) 1 gz 14
155 m 19 Saturation: Entry Jobs i i Yo Median Prog. Compl. Change (%) 108 74 15
44 92 18 Job Postings per Graduate 06 12 05 In-Market Saturation
BLS Job Openings per Graduate 05 29 0.3 Google Search * Cost per Click** 7 44 13
7% 17 NS Weighted-Avg BLS Wages le Competition Index™* 04 43 13
249, g2 1.4 Entry 25th Percentile $48.805 14 11 Mational Onliné Competition
17% B2 Post Entry Median $77252 25 20 National Online Institutions (Utej 0 m o
Post Entry w Associates Median o T Mat’'l Online % of Institutions 0 NS
2,616 M5 Post Entry w Bachelors Median $77.252 42 NS Nat'l Online % of Completions 0 0 NS
Dloct Cotmconhioctore bodiog
Weighted-Avg BLS Wages ) )
Completions
%
El"'ltr’jl’ 25th Percentile $48 805 14 1.1
4
63 ’
| Post Entry Median §77252 25 20
20
0 0 % Unemp. (Age <30)"" - 2 e ACS - Amerioan Commundy Survey.
7 T . Basrinitionr. - T&Z’?‘Eﬂé’ri?ﬁg :tr}ur::ﬁcl:: ?cllrft:f t'iaw the data dsfinition.
% in Direct Prep Jobs 0 0 NS



PES Markets - Program Workforce Insights

Workforce Insights: 30.3201 Marine Sciences , Bachelors in the National market.

Job Postings and Salaries by Occupation Technical Skills listed in Job Postings Durable Skills listed in Job Postings

The table ranks the top 15 graduate career paths by current job posting volume and their weighted The word cloud highlights the technical skills that appear most frequently in the job postings. The word cloud highlights the durable skills that appear most frequently in the job postings.
average salaries.

SOC and Title {P_‘Fﬁ‘"gs ¢ Salaries OPERATIONAL EFFICIENCY

HIGHER EL SENETICS . . .
_ e e e Organizational Skills

11-1021 General and Operations Managers 28 $ 97,070 PROGC E“ S IMPROVEM { ———IEI-_c;—L;][-.; e Mentorst ]i[‘ Investigation

41-4012 Sales Representatives, Wholesale and RISK MANAGEMENT -‘ NG -

Manufacturing, Except Technical and Scientific Products 10 $82,905 COMPUTER SCIENCE DI\T“’\ “’\N:\L\f SIS Tl l'ﬂ@ ”tnagr“muﬂ ertl ng PrOf@SSPOf“Ia“S m

25-3021 Self-Enrichment Teachers 9 $ 64,009 DATAENTRY OPERATIONAL EXCELLENCE ACCOUHtablllty Teamwork
18-1031 Conservation Scientists 8 $ 61,370 MAR KET I N G a n a g e I I l e n

13-1198 Project Mgmt and Business Operations 7 $ 87 808 : S E\SEOUF\]I-II—”UG FlNANCE ResearCh Collaboration

Specialists, Other REQUIS N STATISTICS

9 2o Ot M OPe 6 121,188 M | C RO S O FT O F F | C E Monitoring P | ann | N g
o St 6 PROJECT MANAGEMENT  Teachingl@adershi P

Lo epoer GONSTRUCTION | Coaching Innovation

11-2021 Marketing Managers 5 $ 123,623 QL PPLY CHAIN ANALYTICS DATA COLLEGTIO sul
18-5011 Occupational Health and Safety Specialists 5 5 BB,297 '-[ o NMENTAL HEALTH BILL H'“J P N ~onsulting SUpGI’VISIOﬂ F’resentatlons
27-3031 Public Relations Specialists 5 $72,158 sankine BUSINESS DEVELOPMENT C u Sto m e r S e rV I Ce

MERCHANDISING SALESFORCE . .
AUTOMATION SALESFORCE Brebiom Soving Coordination

25-2031 Secondary School Teachers, Except Specialand $ 69,268 REGULATORY REQUIREMENTS . .
Career/Technical Education OFFICE E:D!"] H:-*_E_N— CI\R!: EE‘ DE\fEL'OPF-] ENT C O m m u n ICatI O n S
13-1071 Human Resources Specialists 4 § 74 634 CAILDBIRTH _ REGIS r|_|iT||ﬁ“E Coordinating

REGULATO <‘r

13-2011 Accountants and Auditors 4 $ 90,442 PERFORMANCE M, Verbal Communication Skills

25-3097 Teachers and Instructors, All Other, Except 4 & B3 447
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Higher education has plenty of outcomes data

The challenge is turning separate measures into a decision system.

State wage records College Scorecard

What happened to graduates, compared with what?

Institutional records Regional labor market data
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UVU’s model combines three layers

A credible view connects student records, program structure, and observed workforce outcomes.

01 02 03
UVU student and completion Program and CIP crosswalk State and federal earnings
records sources

Program-level outcome view
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State data and College Scorecard answer different questions

The sources complement each other.

Dimension State workforce data College Scorecard

Geographic view Strong local detail National consistency

Timing Often more adaptable Standard federal windows

Coverage Workers in the state wage system Federal-data population

Best use Regional pathways and program analysis External comparison and validation
Main caution Misses some workers and movers Lag, aggregation, and population limits

_ 7
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3. Modeling program risk
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Model each program against its benchmark

Gather Supplement Compare

Review current employment statistics Review alumni profiles to estimate Set each program’s estimated

by program to estimate wage wage potential where data is thin median against its benchmark and
outcomes sort by margin

How does UVU approach its model?
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Five modeling choices determine the result

Definitions matter as much as the dashboard. Document these choices before interpreting a program result.

1 Cohort definition

2 Program and CIP alignment
3 Earnings window

4 Coverage rules

5 Small-cell suppression or pooling

30
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Our baseline: a program-level earnings premium

Each program’s post-entry wages compared with an estimated earnings threshold of $38,052.

Program Type Program Title CIP Code [ CIP Code (Reviscllll "ot 5™V W38 gy oo entry Medianll  Entry 25th Percentifl]  TOS E™7Y Wages gy Post Entry Wages gy Estimated Eamningsgny .\ o premium (@) Earnings Premium O] Federal

Associates Median Bachelors Median Masters Median Threshold ($)

Accounting Associate Degree Accounting, A.S. 52.0301 520301 ‘ - |8 - |8 - |$ - |98 - |8 38,052.00 (($38,052) -100.0% Fail
Art and Design Associate Degree | Art and Design, A.A. 50.0401 500401 49.269.00 [ $ 51,663.00| § - 1|9 - |$ - |8 38,052.00 811,217 29.5% Pass
Art and Design Associate Degree | Art and Design, A.S. 50.0401 500401 49.269.00( $ 51,663.00($ -8 - |8 - |8 38,052.00 [$11,217 29.5% Pass

Technology Associate Degree Automation and 15.0405 150405 49.269.00( $ 60412.00( $ - |8 - |8 - |8 38,052.00 (811,217 29.5% Pass
Management & Electrical Technology,

Mechatronic AAS*

Applied Engineering Associate Degree Automotive 47.0604 470604 [ 49.269.00 | $ 56,246.00 | $§ - |8 - |8 - |8 38,052.00 (811,217 29.5% Pass

& Transportation Technology, A.A.S.

Technologies
Aviation Science Associate Degree Aviation Science, 49.0102 490102 ‘ 49.269.00( $ 67,641.00 $ - |8 - |8 - |8 38,052.00 (811,217 29.5% Pass
AAS.

Aviation Science Associate Degree | Aviation Science, A.S. 49.0102 490102 ‘ - |8 67.641.00( $ - |8 - |8 - |8 38,052.00 |$29,589 77.8% Pass
Biology Associate Degree Biology, A.A. 26.0101 260101 - |8 57,233.00| $ - |8 - |8 - 13 38,052.00 519,181 50.4% Pass
Biology Associate Degree Biology, A.S. 26.0101 260101 ' - |8 57,233.00( § - |8 - |8 - |8 38,052.00 [$19,181 50.4% Pass

Strategic Management|  Associate Degree Business 52.0201 520201 58,173.00| § 57,123.00| $ -8 - |8 - |8 38,052.00|520,121 52.9% Pass
and Operations Management, A.S.

Construction Associate Degree Cabinetry and 46.0412 460412 54,922.00| 66,285.00 $ -8 - |8 - |8 38,052.00 [$16,870 44.3% Pass

Technologies Architectural

Woodwork, A.A.S.

Computer Science Associate Degree Computer Science, 11.0701 110701 62,126.00| $ 62,294.00| $ - 18 - |8 - 18 38,052.00 |$24,074 63.3% Pass

AS. |
= Executive Dashboard Federal Earnings Premium %  Institutional Alignment = Graduate and Workforce  Enrollment and Demand | Academic Success ~Financial Sustainability  Data Dictionary
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An earnings figure needs more than one baseline

Different comparisons answer different institutional questions.

Minimum economic baseline

Similar field or credential
Regional labor market opportunity

UVU programs at the same credential level

“Compared with what?” should appear beside every program result.

32
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[ 3
The baseline creates a review queue, not a verdict

Use outcomes to decide where deeper review belongs.

Monitor
Clears the baseline with stable data.

Review

Near the baseline or based on uncertain estimates.

Act

Meaningful gap in earnings, cost, financing, or completion.



PROPRIETARY

Honest limits make the model more useful

Label uncertainty instead of hiding it.

e Small cohorts
e Qut-of-state and uncovered employment o _

e Continuing education
e Self-employment and federal work

e Differences in student background and local
e Datalag

conditions

Treat results as directional evidence and update them as coverage improves.
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The final question is ownership

A model changes decisions only when the institution assigns responsibility.

Who maintains and validates the model?

Who reviews program results?
Who can authorize a response?

Where do students encounter the information?

The advantage comes from making workforce outcomes part of
ordinary institutional decisions.
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4. Reaching students
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Students need a pathway, not a salary tile

Student-facing information needs context and a moment of use.

Program and common occupations
Regional demand

Early and later earnings

Required licensure or further education

Completion cost and time

Advising - Course planning - Internships - Job search
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Bring outcome data to decision and support points

Program web pages

Publish wage and employment
outcomes on each program page, for
example, with an embedded tool like
a widget

Career companion

Equip students with tools that support
their career journey from the start

Career services

Equip advisors and career staff with
program-level outcome data for
conversations about major and next
steps




Career Insights

Mechanical Engineering (Bachelors)

ROPRIETARY

Program webpages

Career Insights Widget Includes:

[] Realistic Outcomes
[J Current Demand

[1 Wage Potential

Source: Gray DI Career Insights Widget

Job Postings Average Salary
3,701 $108,735
Currently Employed Employment Growth

18,549 0.9%
Occupation Postings Average Salary
Mechanical Engineers 1,334 $109,059
Industrial Engineers 637 $103,329
Software Development and Software QA Analysts
& Testers 308 $132,563
General and Operations Managers 163 $98,211
Civil Engineers 157 $101,974

Summary

In the Colorado market, for careers relevant to Mechanical Engineering (Transfer) graduates,
there were 3,701 job postings with an average salary of $108,735. There are 18,549 people
currently employed in these occupations with a growth rate of 0.9%.

The top five occupations in order of Job Postings include Mechanical Engineers with 1,334 job
postings and an average salary of $109,059, Industrial Engineers with 637 job postings and an
average salary of $103,329, Software Development and Software QA Analysts & Testers with 308
job postings and an average salary of $132,563, General and Operations Managers with 163 job
postings and an average salary of $98,211, and Civil Engineers with 157 job postings and an
average salary of $101,974.

This data shows regional statistics, actual results may vary substantially by market, degree,
individual, and economic conditions. The data is not a promise of employment or wages in any
occupation. Career Insights Data Guide




PROPRIETARY

LLEGE Boo@
OMPANIONS
B o 2025-12-19 = Chat History  +

Career companion Lt

User likes gocleqy. 3 additiansl memeries
wecarded. Mast razard: Usnr & infsrastec..

I'm locking inte & career in peychology. Can | gat a day in tha life of & psychologist?

+ ihes geology.
b Carsar Campanion
™ HL. it's GoCo! That's a great chaice, Lorei! Peychology le & fescinating field, and understanding a typeal FR:

rially help. Hore's a loak at wh i the life of a payehologist might entail
|} i P Py d 9 User wants 1o go to grad schocl. Liser is
8:00 AM - 9:00 AM: Arrive &t the office, saview clant files, prapare for the day's seashons, and ressond te ) o e S

nandaus ahout geing ta grad seha

emails,

8:00 AM - 10:00 AM: First therapy session with a client. .
10:00 AM - 11:00 AM: Second herapy session Usars name1s Lon
. 11:00 AM - 12:00 PM: Conduct psychological assessments o wiile up session noles. s @
I:I Ca reer |nSI htS 12:00 PM - 1:00 PM: Lurich beaak.
100 PM - 2:00 PM; Third therapy sessicn User fhes scence
2:00 PM - 3:00 PM: Corult with cther professionals (e.g., peyehiatriets, social workers] or attend a taam P

masting. User isirterssted in 4 sareer in peyeh
. . 3:00 PM - 4:00 PM: Fourth therspy session
|:| Pe rSO n a | IZ ed C a re e r' I\/I atC h I n CG| 400 PM - 5:00 PM: Administrative tesks. return phons calls, alan for upcoming sessions, or engage i /o
professional develapment. Favorlte Messages ~
5:00 PM onwards: Depart from the office,
Plaase keep In mind that the exsct schedule can vary depanding ca the . .1 358 Thall (8 GIP 200 “A00501
specialty {o.g., cinical, school
[J Progress Towards Career Goals o i
g Vilhat kind of psychology are MPANIONS
o Parsonl Settings ) frs— 20251218 x Chat History ~
. . o St & Dl &1 Memories  ~
[1 Resume and Interview Coaching ISR
Coursse Companion ) )
User ez gealogy.. 3 acditional memaries
LT That's a fantastic quastion, Lossil The coursas you taka are crucisl for building a strong foundstion in recorded, Most recent: User is interested ..
— . omattirg peychology. The path to becoming a peychologist ususlly involves both undenraduate and oraduats !
|:| A | . 15 et ] studies, with specific courses designed to prepare you for advanced wark. User likaa gociogy.
ways On, Always Available e S ke -
I peychalogy. These often incluce: &
Introductory Psychology (Psych 101): This course provides an overview of the entire fisld, laying tha L wenita 1o o 1o qrad schcol. User s
grounchwork fer future studies!'| 21 nerveus abaut gaing 16 grad sohoal,
Mathods in F Sinca psy! gy i a scienca, ing how to conduct and &

analyze resesrch i essantial. You'll lessn about experimentsl, quaitative, and quantitative approaches’”
User's name is Lorksi.

Statistica for Peychology: This s a must-heve, &3 it teachea you how to understand end interpret data, & W
which is undamental to peychological ressarch [T—

Developmental Psychology: Ths course examines human development from birth throwgh adulthood,

covering l-emotional growth, kearning and mensl 1412 &
Social Psychology: You'll xplore howr social anvironments influsnce human behavicr, including topics LUeer i intarested n a coreer in psychology.
like group dynamics and persuasion!’! B FL &
Abnormal Psychology: This coursa defves inte mental health conditions, focusing on diagnosis,

treatment, and rare peychologlca! conditione! | Favorite Messages  ~
‘Cognitive Psychology: Hera, you Il laarn about mantal processes like memory, attention, percaption, and . .
DOkay. | 986 that tha CIF code 40,0501
CC || problem-solving K ’
" . i . 5 consstently sssociated
Biopsychology/Neurapsychalogy: This area explorns the relationshin betwesn the brain and buman “Chernisiry, Senarar™ for various...
behavior

=48 what

thing! I's inbeess

) If yows plan 1o go on to geaduate seheal, which = typically requirsd to beceme a keensed peychologist e O ICH Fov oy
#a Peracnal Settinga your coursework will become more specialized. Master's and doctoral programs often include: Lrotassions, Hers's a general dea al...
and Building on ur ige. these courses go
5 Compenion Sellings ES infe greater cepth on ressarch design and data an Hl 6
Courss Companion Ethical and in Ezsantial for the and
cuvicleines: of the: orofession

That's & good staet, Lodell Whan
wering “Tal me sout yoursall™ for
® < an analyst position, it's nelplul to.

Garsar Comparion

Larie Boyd ~

e byl

Source: Gray DI College Companions (CoCo) - Careers
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Career services

Occupations TTM Volume - YOY Change: Vo... YOY Change: Pe... Average Salary
11-1021 General and Operations Managers 701,877 97,076 16.1% $99,997.09
15-1256 Software Development and Software QA Analysts & Testers 328 880 129,778 65.2% $130,694.31
29-1141 Registered Murses 37472 -F35 -0.2% $93,946.59
41-2031 Retail Salespersons 208175 29,685 16.6% $65,962.06

43-6014 Secretaries and Administrative Assistants, Except Legal, Me... 183,217 -8,100 -4.2% $53,523.05 AI u m n i P rOfi |eS an d I nfe rred S a Ia rieS

11-2021 Marketing Managers 160,175 18,676 ) CIP Cod Grad Y C t Empl
g g Profiles Avg Inferred Salary  Avg Yrs Since Latest © h rad vear hé LS5 7
. 21m $101,663 Ed
15-1232 Computer User Support Specialists 149,885 1,146 . Award Level Bachelors v Current Industry v Current Occupation ~
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KEY TAKEAWAYS

Three things to do before July 2027

1. Know where every program stands

Estimate each program’s earnings against its benchmark

2. Blend your data

Combine administrative, survey, and profile data rather than relying on one source

3. Plan and communicate

Revise, reprice, or realign at-risk programs, and show students and stakeholders realistic outcomes

PROPRIETARY
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Questions?

PROPRIETARY

Quinn Koller Zach Paz
Quinn.koller@uvu.edu zach.paz@graydi.us
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